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APPENDIX C

OacupaUona1 Expoaurea o~ a.produative or Deve1opaenl:a1 Conae%ll. - Supe%'Viaor'a Sl:a~t

To be coapleted by the .lupervl.or for any worker .,jth concern. ~.rdJtJg workplace reproductJve- or develos-ental h•••rds. rhi.
foe. .lhould then be fortlarded to _A'raprJ.te IMdJc.l per.onneJ aUGb •• OCotIJMtjOlNl -.::tJ.c~,... OIIIGYN. 'etc. -Pl ..., • • ttach

uterJal ••/ety e:ut. shHts (HSDS) for any .~t.D~. to vlJ.tah th,ja worker J.. e1CPOaed.

SSH

Last First H.I.

Rank/~te/Job Code

M>rker's Telephone

o OUtdoorso Officeo Shop

Command/Shop I
----;:::::===============:::._--------....:...--,

Job Duties (not job title) I ----J

CheaIt &3.1 _. that _ly

workplace: 0 Shipboard

o other (descr1l>e) 1.. ---------------
I. the worker ~:

1by8:1.aa1 ~bI

o Ionizing radiation

[] M:l.crowave and other RF radiation

[] "Moise" (Intense sound)

[] Themal stress (heat or cold)

[] Vibration

[] other hazards (specify below)

1by8:1.aa1 CclDd:I.t::i....

[] Irregular or shift

[] Strenuous work

[] Other hazards (spec:l.fy below)

o Anillal danders

o Endotoxins

o Enz~s and other proteins

o other hazardll (specify below),

o Fungi

o Viruses

o protozoa

a-icaJ. 10Qente

o Inorqanic chemicals

[J Organic solvents and fuela

o Metals - lead. cada1l11D. aoercury. etc. (specify below)

o pesticides (specify below)

o Pharmaceuticals/druqs (specify below)

o other hazards (specify below)

Biological 10Qente

o Bacteria

[] No [] YesPersonal Protective Equipment required:

o None D Hearing protection [] G.loves

[] Protective clothinq [] Respirator

Is the worker in a medical surveillance proqram?

[] No 0 Yes [] Don't know

Are there Induatria~ Hyqiene sampling data for
the involved worker? [] No D Yea

Did the Industrial Hyqiene survey r.,veal reproductive
or developmental hazards? [] No [] Yes (specify)

Is the worker required to work ahift.?

If yea. which one (s)? I'-------------'
Has the work.ite had an Industrial Hygiene survey in
the last two year.?

[]No[]Yes rnrnITIIJ
D.ly Honth Year

Has the worker reported an occupat:l.onal illness or
injury in the last year? [] No D Yes (apecify)

I
o No [] Yes

Has a detailed evaluation of the worksite(s) and/or
process{s) with which the worker 1s involved been
pert'ormed?

Supervisor·. Siqnatuxe
HAWED 6260/8 [12-2002 ~
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APPENDIX D
SAMPLE PREGNANCY COUNSELING FORM

Date:

RATE or RANK/NAME:

COUNSELOR RATE or RANK/NAME:

SUBJ: COUNSELING FOR PREGNANT SERVICEWOMAN

1. Pregnant servicewomen are required to read the references
listed below:

a. OPNAVINST 6000.1C.

b. MILPERSMAN, Articles 1910-112, 1740-020 and 1740-030.

c. NAVPERS 1740/6, Department of the Navy Family Care Plan
Certificate.

2. If any environmental hazards or toxins exist in a
servicewoman's work center, as identified by medical and or
occupational health, the servicewoman will be reassigned or
duties modified.

3. Pregnant servicewomen are exempt from the following:

a. Physical Readiness Program until 6 months after delivery.

b. Deployment until 12 months after delivery.

c. Participation in weapons training, swimming
qualifications, drown-proofing, or other physical requirements.

d. Exposure to chemical or toxic agents/environmental
hazards.

e. Standing at parade rest or attention for longer than 15
minutes.
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APPENDIX D (CONT' D)
SAMPLE PREGNANCY COUNSELING FORM

4. During the last 3 months (week 28 and beyond), servicewomen
are allowed to rest 20 minutes every 4 hours and are limited to
a 40-hour workweek, including watches.

5. Maternity uniforms are mandatory when regular uniforms no
longer fit. Enlisted servicewomen will be given a clothing
allowance upon presentation of pregnancy notification to
PERSUPPDET.

6. Servicewomen with uncomplicated pregnancies should continue
to perform an individualized exercise program based on pre­
pregnancy activity level and be approved by the OB HCP if there
are any known medical or OB complications. Pregnant
servicewomen should not participate in push-ups or sit-ups.

7. Pregnancy is considered disqualifying for designated flight
status personnel; however, a waiver may be requested up to the
beginning of the third trimester (28 t h week) .

8. Pregnant servicewomen (less than 20 weeks pregnant) assigned
shipboard shall not remain onboard ship if it is estimated that
it will take greater than 6 hours to transport a servicewoman to
a medical treatment facility capable of evaluating and
stabilizing OB emergencies. Servicewomen assigned shipboard
shall not remain onboard beyond the 20th week of pregnancy.

9. Servicewomen may not travel overseas after the beginning of
the 28 t h week of pregnancy.

10. Post-delivery convalescent leave of 6 weeks (42 days) will
normally be granted by the CO upon advice of the attending
physician.

11. Servicewomen who desire to continue breastfeeding upon
return to duty will notify their chain of command at the
earliest possible time to allow the command to determine how
best to support them as well as to facilitate the prompt
evaluation of the workplace for potential hazards. Questions
regarding potential workplace hazard issues that are related to
breast feeding servicewomen should be referred to Navy
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APPENDIX D (CONT' D)
SAMPLE PREGNANCY COUNSELING FORM

Occupational Health Program personnel to determine whether
intervention is necessary. When possible, COs shall ensure the
availability of a clean, secluded space (not a toilet space)
with ready access to running water for the purpose of pumping
breast milk. The number of breaks needed to express breast milk
is greatest when the infant is youngest, then gradually
decreases (i.e., 15-30 minutes every 3-4 hours). Requests to
breast feed infants at work during duty hours should be handled
on a case-by-case basis; however, breastfeeding an infant is not
a reason for granting excessive time for meals or from work.

12. Servicemembers with children are required to make
arrangements for childcare to cover regular working hours, duty,
exercises, war, and combat contingency deploYment.

13. Legal counsel, if necessary, may be obtained from Navy
Legal Service Office (NLSO) per SECNAVINST 1000.IOA.

14. After delivery, servicewomen will participate in an
exercise program, as soon as medically authorized, to prepare
for the physical fitness assessment (PFA). No later than 6
months after being returned to full duty by the HCP,
servicewomen are required to take the PFA and conform to the
acceptable height/weight standards, per OPNAVINST 6110.1H.
Additional time may be recommended by the HCP and granted, if
necessary, due to medical complications.

Servicewoman Signature/Date

D-3

Counselor Signature/Date
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